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The Amsterdam University of Applied Sciences (AUAS) is one of the oldest and largest business
education institutions in the Netherlands. In terms of industry-university cooperation, practice is the focus
of curriculum design and cooperation with about 250 institutions in more than 50 countries. It is beneficial
to student/expert exchanges and internships. Internship cooperation companies include Nike, Google,
Microsoft, Deutsche Bank, L'Oréal, Booking.com, and others. Furthermore, AUAS cooperates closely
with the University of Amsterdam (UVA), participating in the Joint Executive Committee, bringing value
to advancing future research. The courses are quite diverse, and most courses are taught in English, so
there will be no serious language barriers in terms of learning and absorption.

During the exchange period, I actually took 2 courses: Human Resource Management and Dutch for
international students. For Human Resource Management, the weekly class is mainly divided into three
parts: Lecturing and discussing different topics, operating the SAP system, and group discussion about
research assignments. Overall, I highly recommend this course. The average study load wasn’t too heavy,
and you could learn something at the same time. The teacher carefully read and corrected each assignment
and gave feedback. The teacher is also very nice. For the Dutch class, the teaching speed was a little bit
fast, so you needed to pay more attention in class to keep up with the teacher's pace. Although it is a little
difficult to fully absorb the teaching content in class, as long as you review after class and check the
information on the Internet when necessary, you should not have too much trouble completing each
homework assignment or final oral and written test. question. In addition to the content of the textbook, the
teacher sometimes shares some Dutch culture, food, and attractions in class, which is somewhat helpful to
understand the Netherlands.

Besides, in this time, I also learned and obtained something in life, such as improving English proficiency,

refining culinary skills, experiencing foreign cultures and broadening my knowledge and horizon, learning
independence and crisis handling skills to improve stress resistance, and improving planning and execution
capabilities.

In conclusion, I really feel that I don't regret spending the past six months going abroad for an exchange.
During this period of exchange, in addition to giving myself a chance to practice English, I also grew up
and became mature, and able to handle many things on my own. Besides, I also took advantage of this time
to travel to many places in Europe, to experience the customs and cultures of different countries, to see all
kinds of unforgettable beauty, and to accumulate many precious and unforgettable memories. During this
period overseas, I met many kind people and got help from many people I didn’t know. It made me feel
that there is warmth everywhere in the world. I wish I could continue to pass this warmth received in the
past on to others in the future.



