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I. Introduction to the exchange school

The idea of choosing an exchange school was simple: I wanted to learn about the mode of study and
observe and learn from the attitude and practice of students at top business schools in other countries
through this exchange.

EMLyon Business School, as one of the top 5 business schools in France, was my priority, and after
attending EMLyon, the following are my observations and experiences.

The Lyon Business School is divided into several campuses, of which the Ecully campus consists of three
buildings, two academic buildings and a learning hub (which can be considered a library). Classes are
usually held in the classrooms in buildings A and B. There are many sofas and discussion spaces in
addition to the classrooms, and there is even a large rooftop where you can sit and breathe in the fresh air.

II. Foreign Study Courses (In-class)

The professors come from many countries and professional backgrounds, and the list of courses for
exchange students is divided into two types of courses according to language: French and English.

The professors place great emphasis on student participation and attendance in class, and most students are
very active in sharing their insights. In addition, there are often opportunities for group presentations,
where students can learn more about different ideas and knowledge through collaboration with students
from different countries.

The most rewarding part of this process was having the courage to speak up. At first, [ was very anxious
and scared because I had to speak in front of a group of very good students. I was worried that my English
was not good enough to express my ideas and that my ideas would not be accepted. However, after I had
the courage to speak, I found that everyone was very open to any opinion or idea and would respond
positively to your speech.

III. Overseas Training: Life and Learning (extracurricular)

I think the most important thing I learned during the six months of the exchange program was to deal with
various inconveniences and problems in my life independently.

During the first month in France, I had to handle a lot of chores and apply for many things, and I could feel
that I had to overcome many situations and problems on my own.

In addition, you must do everything on your own, and the cost of eating out in France is very high, so if
you have some culinary talent, you can cook your own meals and save a lot of money.

In terms of travel, I also learned a lot from traveling, including how to buy cheap air tickets, how to
effectively collect information to arrange the itinerary, etc. I also grew up while having fun!

I'V. Specific benefits of exchange/training

The following soft and hard strengths will be used to make points and explanations.

(A) Hard strengths

1. English listening and speaking ability: In Taiwan, there are very few opportunities to have many oral
conversations in English, but in a foreign country, all communication with people need to use, naturally,
there can be many opportunities to practice.

2. Problem solving ability: Although a bit hollow, I can calm down and think of solutions in a short time
when facing problems.

3. Professional business management knowledge: the knowledge learned in the classroom will be applied
to the future workplace.

(B) Soft strength

1. Courage: In Europe, many things need courage, including traveling alone, speaking in unfamiliar
foreign languages, etc., so naturally in the process of life can give themselves the courage to face various
situations.

2. Patience: I do not know if this is considered, in Europe we pay great attention to life and work balance,
so many times to apply for things, waiting for a reply to a letter must wait for a very ~ very long time, they



are in a dry anxiety is not useful, patience is naturally developed.

3. Knowing what you want and cultivating multiple thinking perspectives: In the process of France, I met
many people and experienced many new things, and gradually found ideas for my future career and
cultivated an open attitude towards things, which helped me in my search for a job and in my future life.

V. Reflections and Suggestions

I am very grateful to my family for supporting my exchange to France at the end of my master class.

In my eyes, the exchange was very helpful for me, no matter if I want to get more points for my future job
hunting, to clarify my career direction, to experience different cultures in many countries, or to study and
work abroad in the future.

The world is a big place and there are still a lot of things I have not yet reached and understood.



