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School and Institutional Environment

Founded in 1872, emlyon business school is one of France’s leading business schools and holds triple
accreditation from EQUIS, AACSB, and AMBA. In the 2025 Financial Times European Business School
Rankings, emlyon was ranked 10th in Europe, reflecting its strong international standing in corporate

management, finance, and innovation.

In 2025, the school opened its new Lyon campus, consolidating undergraduate and postgraduate
programmes within a centrally located, city-based setting. From an exchange student’s perspective,
emlyon is particularly suitable for those seeking academically dense and practice-oriented courses
while benefiting from the convenience of urban life. Pre-departure webinars provided useful guidance
on academic timelines, course selection, and daily logistics. At the same time, navigating administrative
processes required a degree of independence, reinforcing the importance of early preparation and

personal initiative.

Academic Learning and Course Outcomes

Academically, emlyon operates on an eight-week cycle system, with exchange students permitted to
enrol in up to four academic courses per cycle and a maximum of eight per semester. During the
exchange, | completed four credit-bearing courses. Two courses, Climate Strategies for Organisations
and Innovation within Planetary Boundaries, delivered particularly strong learning outcomes for
students interested in ESG and sustainable innovation.

o Climate Strategies for Organizations strengthened my ability to analyse corporate climate
strategy and sustainability risks across the value chain. The course introduced key concepts
including carbon neutrality, climate-related physical and transition risks, and circular economy
principles. The main assessment, a semester-long case analysis accounting for 60 per cent of
the final grade, required weekly written submissions and a final presentation. Through this
process, | developed more structured analytical thinking and improved my ability to translate
sustainability frameworks into practical strategic evaluation.

e Innovation within Planetary Boundaries focused on Doughnut Economics and the Planetary
Boundaries framework, challenging students to reconsider innovation under ecological

constraints. The final group project required the development of a sustainability-driven




innovation proposal grounded in both theory and practical feasibility. This course enhanced my

capacity to integrate sustainability concepts with realistic business applications.

Personal Learning, Adaptation, and Reflection

Beyond formal coursework, everyday life in France offered valuable experiential learning. Rather than
pursuing extensive travel, | adopted a slower and more immersive approach, exploring cities and towns
within France through short trips and daily routines. Cultural understanding developed gradually
through participation rather than observation alone. By engaging in ordinary activities, | gained clearer
insight into French perspectives on time management, efficiency, emotional expression, and work-life
balance. Over time, cultural learning shifted from surface-level impressions to internalised

understanding.

The exchange experience resulted in several tangible personal learning outcomes. Through MBA-level
group projects, | encountered challenges such as uneven participation and differing expectations.
These situations required active coordination and adjustment, strengthening my practical skills in

clarifying roles, managing progress, and adapting communication styles across cultural contexts.

In parallel, my French progressed from primarily passive comprehension to confident daily use in
academic, social, and practical settings, with particularly noticeable improvement in spoken interaction.
Interactions with peers from diverse age groups and professional backgrounds also deepened my
understanding of how cultural values influence attitudes towards work, time, and life priorities, while

clarifying my own long-term preferences.

In terms of daily living, the exchange period did not involve significant difficulties. Advances in digital
infrastructure and access to online information have lowered the barriers to overseas living. One
notable area of cultural adjustment involved expectations surrounding public transport reliability. Unlike
in Taiwan, punctuality and predictability were not always guaranteed. Occasional service suspensions
required immediate route changes and flexible planning. In response, | adapted by actively monitoring
transport updates and allowing buffer time for important commitments. This adjustment strengthened

my ability to manage uncertainty while maintaining personal standards of responsibility and




professionalism.

Overall, this exchange was not simply an academic extension, but an opportunity to reassess personal
values and behavioural patterns. | learned to maintain my own standards while recognising that
different systems operate according to different cultural logics. Rather than evaluating differences
through a single cultural lens, | focused on consistency within my control. Sustained interaction with
individuals from diverse cultural and upbringing backgrounds fostered greater openness and empathy.
The experience did not result in wholesale transformation, but in deliberate refinement through the

integration of perspectives aligned with my long-term personal and professional objectives.
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