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Hosei University, established in 1880, stands as one of Japan's oldest and most prestigious
private universities. With a rich history and a reputation for academic excellence, Hosei University
has produced a multitude of outstanding politicians, business leaders, and academics. The
university prides itself on its high-quality education and diverse, international academic
environment. Located in the heart of Tokyo, in the Chiyoda district, the campus is surrounded by
upscale residential areas and commercial buildings. The university's modern architecture,
consisting of several contemporary buildings, sets it apart from traditional university campuses
in Taiwan.

The university's prime location, particularly the Ichigaya Campus where I studied, offers
students unparalleled access to Tokyo's vibrant commercial and cultural hubs. The academic
atmosphere at Hosei University encourages interdisciplinary learning, providing a wide array of
elective courses to cater to students' diverse learning needs.

During my exchange program, I enrolled in one ESOP course, specifically designed for
exchange students, and three undergraduate management courses, all conducted in English. The
teaching style was similar to that in Taiwan, primarily involving lectures and PowerPoint
presentations, with occasional group discussions and presentations.

Among the courses I took, "Hospitality Management in Japan" stood out as my favorite. This
popular ESOP course required a selection process, including submitting a personal statement
and a motivation letter. The instructor, a veteran flight attendant from JAL, used JAL and other
renowned international hotels as case studies to illustrate the art of hospitality. The course not
only covered practical aspects but also incorporated management theories and frameworks to



explore how to enhance customer service, train employees effectively, and handle crises.
Furthermore, it emphasized the application of these professional skills in daily life.

Each class included group discussions, allowing students to share their perspectives on the
topics covered. The groups were rotated regularly, providing opportunities to interact with all
classmates and observe cultural differences. For instance, students from Western countries
tended to be more confident and vocal, while Asian students leaned towards neutrality or
conformity. These cultural dynamics were both fascinating and thought-provoking.

I'strongly believed that interacting with fellow exchange students from diverse backgrounds
was another highlight of my journey. Sharing stories, perspectives, and cultural traditions
broadened my worldview and challenged my preconceived notions. These interactions
underscored the universality of human connection, transcending cultural and linguistic barriers.

As my semester drew to a close, I realized that I was leaving Hosei University not only with
enhanced academic knowledge but also with a transformed perspective on myself and the world
around me. The journey had pushed me beyond my comfort zone, fostering personal growth
and a deeper appreciation for cultural diversity. The memories and lessons learned during my
time in Tokyo will undoubtedly stay with me, shaping my future endeavors and inspiring me to
embrace new challenges with open arms.

This exchange experience was more than just a study abroad program; it was a
transformative journey that has left an indelible mark on my personal and academic
development. It instilled in me a lifelong love for learning, a passion for exploring new cultures,
and a commitment to continuous self-improvement.



