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My exchange school is Ludwig-Maximilians-Universitdt Miinchen, which is one of the most famous
universities in Germany. This university has a long history and has trained lots of famous scholars.

During the exchange period, I took two courses, namely Human Resource Management Basics and
Organization and Innovation. The HRMB course mainly introduces the relevant theories and modern
issues of HR, while OI introduces how to stimulate innovation from the individual, team, organization and
environment levels. [ have learned a lot in these two classes, besides professional knowledge, I also
learned how to do research and different ways of habitual speculation.

Living in Germany for six months, I can feel many cultural differences from the living habits of Germans.
For example, many things need to be arranged and booked in advance, such as seeing a doctor or dealing
banking business. There are also differences in road usage habits. Basically, everyone is courteous to each
other.

During the half-year exchange period, in addition to the improvement of language ability, I also learned
different thinking angles from communicating with people from different countries, which greatly
expanded my worldview.

Therefore, I am very grateful to the school and sponsor for the opportunity, and I hope to bring these six
months of experience to my life and work to make different changes in the future.



