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The school for this exchange is Rennes School of Business. Rennes School of Business has two main
campuses, namely the Rennes campus and the Paris campus. Most courses are offered in Rennes, which is
approximately 1 kilometer away from the Rennes metro Line A. The campus covers an area of 27,000
square meters and comprises four teaching buildings, including a library, three sports facilities, one
outdoor sports field, student club venues, a music room, three research centers, and a student cafeteria.

1. Accommodation:

As Rennes School of Business is a private institution (ranked higher than public institutions in overall
rankings among private business schools in France), it does not receive as much government subsidy as
public schools. Therefore, accommodation applications can only be made through the school.
Approximately 70-80 beds are available for this academic year (the number varies each year), and the
school will send emails to notify students. Beds are allocated on a first-come, first-served basis, so students
should pay special attention to school emails around the end of May.

2. Courses:

It's common for French business schools to have classes cancelled last-minute due to personal reasons of
the professors. Subsequently, rescheduled classes are decided unilaterally by the professors, and students

are required to fully accommodate the professors' schedules (French mindset: students' responsibility is to
attend classes, thus waiting for class arrangements is obligatory).

3. Transportation:

In Rennes, the urban monthly pass covers almost all public transportation, costing only €25 per month.
Students can take the metro (Line A) to the school and then transfer to a bus or walk 10 minutes to reach
the campus. Buses directly stop at the school gates, making commuting relatively convenient overall.

For younger students who are interested in elective courses in International Human Resource Management,
I recommend the Level 5 course "People Management and Cross-cultural Leadership". In this course, the
instructor employs diverse teaching methods to help students understand and embrace cross-cultural
differences and the applicability of various leadership styles. Class discussions often revolve around cross-
cultural issues, allowing students to grasp how peers from different national backgrounds approach the
same topic. Moreover, these discussions delve into the underlying values and thought processes behind
different perspectives on various issues.

Learning outside the classroom often yields insights that can be lifelong lessons, with the most significant
gains often revolving around culture and values:

1. Embracing a slower pace of life: In Taiwan, life tends to move at a rapid pace, with individuals often
transitioning swiftly from graduation to employment, and discussions about career advancement, marriage,
and starting a family following shortly after. However, in France, the fundamental principle is to live one's
life well before anything else. Living life well does not entail rigid life plans or career goals but rather
prioritizing self-care. Embracing a slower pace allows for timely rest and fosters progress along a healthier,
more sustainable life path in the long run.

2. Avoiding the temptation to define one's worth by external standards: In France, a person's social status
and educational background are detached from their intrinsic value, unlike in Taiwan where external
criteria are often used to assess individuals. A person's worth is gradually built from within, and external
conditions merely reflect the choices made by that individual. High academic qualifications or prestigious
jobs do not inherently define a person's true value.

When summarizing the benefits of the exchange program, I believe the following three points are the most



important:

1. Cross-cultural exchange: Interacting with classmates from different countries allows for a clearer
understanding of one's career aspirations and fosters a deeper appreciation for various cultural
perspectives. It also provides opportunities to build local networks in different countries.

2. Cultivation of an international perspective: Exploring different countries enables students to understand
local market profiles, consumer behaviors, and lifestyles, which can be valuable skills for future careers in
an international context.

3. Cultural adaptability: Training oneself to adapt to different cultural backgrounds helps in finding ways
to integrate into diverse groups of classmates. Students from different regions and countries may have
varying communication styles and interpersonal distances, and direct interaction with them is the fastest
way to develop these soft skills.

Finally, I want to express my sincere gratitude to the alumni of National Sun Yat-sen University for their
support and sponsorship, which made this overseas experience possible. It is often said that when we are
young, we lack the financial means to explore the world, and as we enter the workforce, we may find
ourselves lacking the time and courage to step out of our comfort zones. Therefore, I truly cherish this
opportunity. This experience has significantly transformed my values and life plans. Through the resources
provided by National Sun Yat-sen University, [ have seen the power of choice. Moving forward, I will
strive with both diligence and courage to achieve the goals I have set for myself.





