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1. Introduction to the Host University Studying abroad as an exchange student was an eye-opening
experience, and my time at the University of Mannheim was both enriching and transformative. The
university is known for its strong academic reputation, diverse student body, and excellent faculty
members. Located in a vibrant city, it offers an international atmosphere where students from all over the
world come to study and exchange ideas. The campus is well-equipped with modern facilities, and the
university provides ample opportunities for both academic and extracurricular growth.

2. Academic Learning and Courses One of the most rewarding aspects of my exchange experience was
the academic learning. The courses I took were highly interactive and encouraged critical thinking.
Unlike the education system in Taiwan, where lectures tend to be more structured, classes at the
University of Mannheim placed a strong emphasis on discussions, group projects, and practical
applications. Many courses incorporated real-world case studies, allowing us to apply theoretical
knowledge in practical scenarios. One of the biggest challenges I faced was adapting to a different
teaching style, but this also helped me develop greater confidence in expressing my thoughts and
engaging in discussions with classmates from diverse backgrounds.

3. Life and Cultural Learning Living in a foreign country was both exciting and challenging. One of the
biggest cultural differences I encountered was the way people communicate. My roommates were very
straightforward in their conversations, which initially felt a bit overwhelming. Additionally, household
chores, such as cleaning shared spaces, were not always easy to coordinate due to different expectations
of cleanliness. However, through open communication and mutual understanding, we were able to
establish a system that worked for everyone. This experience taught me the importance of being adaptable
and respectful of different cultural perspectives.

Daily life in the city was also an adventure. Public transportation was convenient, and I enjoyed exploring




the local food, historical sites, and cultural events. Although I faced some challenges, such as adjusting to
different meal times and understanding local customs, I gradually adapted and learned to appreciate the
cultural diversity around me.

4. Concrete Benefits of the Exchange Experience My exchange experience brought numerous benefits,
both academically and personally. First, it significantly improved my language skills. Being in an
English-speaking environment forced me to use the language daily, whether in class, during group
discussions, or in everyday life. This constant exposure helped me become more fluent and confident in
my communication skills.

Second, it broadened my global perspective. Interacting with students from different cultural backgrounds
allowed me to see issues from multiple viewpoints. This experience enhanced my problem-solving skills,
adaptability, and cultural awareness, which are essential in today’s globalized world. Furthermore,
working on group projects with international students helped me develop teamwork and leadership skills,
which will be valuable for my future career.

5. Reflections and Final Thoughts Looking back, my exchange program was a truly transformative
experience. It challenged me in ways I had never imagined, pushing me out of my comfort zone and
encouraging me to grow both academically and personally. The biggest lesson I learned was the
importance of independence. Living alone in a foreign country required me to handle various tasks, from
managing finances to resolving everyday challenges. This experience gave me a newfound sense of
confidence in my ability to navigate different situations.

If given the chance, I would highly recommend the exchange program to other students. It is a once-in-a-
lifetime opportunity to immerse yourself in a different culture, develop valuable skills, and gain a deeper
understanding of the world. While there were challenges along the way, every obstacle I encountered
contributed to my personal growth. This experience has undoubtedly shaped me into a more independent,
open-minded, and globally aware individual, and I am grateful for the opportunity to have been a part of

it.




