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Exchange Program Experience
School Introduction
Montpellier Business School (MBS), located in southern France, was founded in 1897 and is a top-tier
business school with triple accreditation from EQUIS, AMBA, and AACSB. MBS collaborates with multiple
institutions worldwide and attracts over 3,000 international students annually, 30% of whom are from abroad,
creating a highly internationalized learning environment. Exchange students at MBS have the opportunity to
expand their business perspectives, enhance cross-cultural communication skills, and gain valuable academic
and cultural experiences through interactions with peers from around the world.
Academic Learning (In-Class) — Recommended Course
The course I highly recommend is Diversity & HR Management. This course adopts a blended format,
combining online and in-person sessions, allowing students to participate in discussions and activities
flexibly. The curriculum covers multicultural management, human resource strategies, and how companies
address workplace diversity challenges. Through case studies, group discussions, and practical applications, I
gained a deeper understanding of HR's role and strategic thinking in a global business environment. The
cross-cultural exchanges in class were particularly beneficial, enabling me to share insights with classmates
from different backgrounds, broaden my international perspective, and develop a diverse mindset, laying a
solid foundation for my future career.
Extracurricular Learning (Outside the Classroom)
Since I had already completed the required credits for graduation in Taiwan, I only needed to take two
courses as per the Xiwan Navigation Scholarship requirements during my exchange. This gave me ample
free time outside of class. Whenever I had a four-day break or longer, I would search for cheap flights on
Skyscanner to plan cross-border trips in Europe. If I had less than four days, I opted to explore nearby French
cities. Given Montpellier's geographical location, Toulouse, Carcassonne, Marseille, and Nice were ideal
travel destinations.
Specific Benefits of the Exchange Program
1. Enhanced foreign language communication skills
2. Increased independence and problem-solving abilities
3. Opportunity to travel across countries at a lower cost
Challenges Faced During Overseas Life and Their Solutions
The biggest challenge I encountered during my exchange was finding accommodation. Since business
schools in France do not provide student dormitories, I had to search for housing through rental platforms,
agencies, or online listings while still in Taiwan. However, these websites often offer limited information,
making it possible to encounter discrepancies between expectations and reality. I recommend reaching out to
seniors who have previously studied at the exchange location or consulting local Taiwanese communities on
social media (Facebook, Xiaohongshu) for housing recommendations. I personally encourage renting a
studio apartment—although it is more expensive than shared housing, it offers a safer and more comfortable

environment, minimizing unnecessary troubles.



Cultural Shocks and Adaptation Strategies

One of the biggest cultural shocks I experienced in France was the difference in efficiency and working
styles. Compared to Taiwan, administrative processes in France tend to be slower, whether in government
offices or everyday transactions, often requiring a longer waiting period. Additionally, since many French
people are not proficient in English, there were instances where I encountered individuals who spoke no
English at all, which required extra effort and time to manage daily affairs. The best way to cope with this
was to adjust my mindset—practicing patience, slowing down, and focusing on the present moment. Over
time, I gradually adapted to their way of life and became accustomed to their pace and work style.

Personal Growth and Transformational Changes

The most significant transformation and impact of my exchange experience was learning to focus on myself
and the present moment. Influenced by media and societal trends in Taiwan, I used to pay excessive attention
to external matters—keeping up with friends' lives or following irrelevant gossip—often neglecting the
beauty of everyday life. During my time studying and living in France, I observed that locals rarely used
their phones while commuting or dining and were far less active on social media than people in Taiwan.
Instead, they devoted themselves to appreciating scenery, savoring food, and truly engaging with those
around them. This lifestyle deeply inspired me and prompted me to reflect on my past habits, ultimately
changing my approach to life and personal interactions.

Reflections and Advice

I vividly remember how hesitant I was about applying for an exchange program. After all, the focus of
exchange life is not solely on academics but on cultural immersion and international experiences.
Additionally, studying in Europe requires a significant financial investment, which made me deliberate for a
long time. However, after six months, when I returned to Taiwan, unpacked my belongings, and sorted
through my photos, the emotions and memories of my time abroad truly surfaced. Living in a foreign country
was not always as glamorous as imagined—it was easy to feel lonely in a distant land, and facing challenges
alone could be overwhelming. However, the awe of seeing the Eiffel Tower for the first time, the serenity of
sunbathing on the beaches of Nice, and the excitement of witnessing the London Eye's fireworks became
irreplaceable and unforgettable memories in my life.

Ultimately, I strongly encourage students to take advantage of the resources and opportunities provided by
their schools to experience life in Europe through an exchange program. It will undoubtedly offer a

completely different experience from mere travel or life in Asia!



