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During my exchange period at the University of Mannheim in Germany, | experienced
significant academic, cultural, and personal growth. The University of Mannheim is a public
research-oriented university located in Baden-Wurttemberg and is widely recognized for
its excellence in social sciences, particularly in business administration, economics, and
management. The university’ s strong international reputation and highly ranked business
school attracted students and scholars from around the world, creating a truly global
academic atmosphere.
In terms of academic learning, | mainly took courses related to Human Resource
Management. These courses were taught entirely in English and focused on management
practices from German and broader European perspectives. Compared to my previous
studies in Taiwan, the content emphasized different labor systems, employment relations,
and strategic approaches to human resource management. Through lectures, case studies,
and classroom discussions, | was able to rethink the role and value of human resource
management under diverse institutional and cultural contexts.
Beyond classroom learning, my overseas experience was enriched by extensive life
learning and intercultural exposure. During the exchange period, | visited approximately
twenty countries, allowing me to directly experience diverse cultures, historical
backgrounds, and lifestyles. Traveling across different regions helped me connect
theoretical concepts of cross-cultural management with real-life observations. In addition,
| actively participated in activities organized by the Erasmus Student Network (ESN), which
provided opportunities to interact with international students through social events and
group activities. These experiences enabled me to build friendships across cultures and

strengthened my intercultural communication and collaboration skills.




The most profound change brought by this exchange experience was my shift in life
attitude. Previously, | tended to fill my schedule completely, equating busyness with
productivity. However, influenced by the more relaxed European lifestyle, | learned to slow
down, allow space in my daily routine, and appreciate moments of rest, such as spending
afternoons by the lake or enjoying a quiet coffee break. This change helped me achieve
better mental balance and a deeper awareness of well-being. Overall, this exchange
experience has become a meaningful milestone in my life, strengthening my
independence, resilience, and cross-cultural competence, and preparing me well for future

academic and professional challenges.




