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Universiti Tunku Abdul Rahman (UTAR) embarked on its educational journey with an official
launch on August 13, 2002, as a not-for-profit private university dedicated to providing
accessible, high-quality education. UTAR's establishment is rooted in the UTAR Education
Foundation and operates within the framework of the Malaysian Private Higher Educational
Institutions Act of 1996.

Driven by a visionary mission to become a global center of educational excellence, UTAR has
earned acclaim as one of the nation's most rapidly advancing private higher education
institutions. From its humble beginnings with an initial intake of just 411 students at the Petaling
Jaya campus in 2002, UTAR's enrollment has soared to approximately 20,000 students across
multiple campuses situated in Kampar, Perak, and Bandar Sungai Long, Selangor.

UTAR's commitment to academic distinction is underscored by its impressive track record. Since
its inaugural convocation in 2005, UTAR has proudly conferred degrees upon over 82,000
graduates, solidifying its reputation as a comprehensive university dedicated to excellence in
teaching and research. Presently, the university offers a diverse array of 138 academic programs,
spanning from foundational studies to Bachelor's, Postgraduate Diploma, Master’ s, and PhD
degrees. These programs cover a wide spectrum of disciplines, including Accounting, Business
and Economics, Actuarial Science, Mathematics and Process Management, Agriculture and Food
Science, Arts, Social Sciences and Education, Creative Industries and Design, Engineering and
Built Environment, Information and Communication Technology, Life and Physical Sciences, as
well as Medicine and Health Sciences.

Situated in the heart of Bandar Sungai Long, Kajang, Selangor, UTAR's Sungai Long Campus is a



purpose-built haven for learning. It offers a wealth of surrounding facilities and services,
including banking, housing, public transportation, shopping, and dining options, all designed to
enhance the convenience and well-being of its student community.

A pivotal moment in UTAR's history occurred on June 1, 2015, when the university initiated a
significant relocation. UTAR strategically moved its campuses and administrative offices from
Setapak, Kuala Lumpur, and Section 13 Petaling Jaya to its dedicated campus in Sungai Long.
This landmark move symbolized a defining chapter for UTAR, reinforcing its foothold in the
vibrant Klang Valley and marking the onset of a new decade dedicated to excellence in
education.

Numerous advantages can be found in studying in Malaysia. The main reason for me to choose
Malaysia for my exchange program is that people here are proficient in English. English is widely
spoken and understood in Malaysia, making it easy for me to communicate and study in
English-medium programs. Besides that, there are tons of benefits to studying in Malaysia. First
of all, Malaysia is known for its multicultural society, which includes Malay, Chinese, Indian, and
indigenous communities. This cultural diversity provides me with a unique opportunity to
experience various traditions, cuisines, and languages. In addition, Malaysia is known for its
political stability and low crime rate. It is considered a safe and welcoming country for
international students like me. Safety and security are considered to be high-class in Malaysia.

Additionally, Malaysia boasts modern infrastructure and facilities, including state-of-the-art
campuses, libraries, laboratories, and technology. This enhances the learning experience for local
students and international students. Furthermore, Malaysia is famous for its diverse and delicious
cuisine. All international students can savor a wide variety of dishes from different cultures,
including Malay, Chinese, Indian, and fusion cuisine. In addition to English, international students
can also pick up or improve their proficiency in languages such as Malay, Mandarin, or Tamil,
depending on their location and preferences. | have additional opportunities to explore other
languages.

To conclude, taking the exchange program in Malaysia offers a well-rounded educational and
cultural experience, making it an increasingly popular destination for international students
seeking a quality education in a diverse and welcoming environment.
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