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During my exchange time in Temple University Philadelphia, I have learned a lot academically and in life.
Although before I arrived Philadelphia, people kept telling me how dangerous and scary the neighborhood was, it
was until when I got there myself and found out how it actually was. “There is absolutely nothing to worry while
on campus.”  Temple University has the third large police force in the state of Pennsylvania, there are security
and police officers patrolling and securing the campus 24/7. All buildings are guarded with security and requires
student ID cards for access, as well as the student dorms. The school also sends SMS text messages to students if
there are dangerous incidents happening near the school campus, giving students heads-up not to get close to the
area. After all, Temple University is a very nice school to go learn and make friends with. All the professors and
school faculties were extremely friendly and helpful. I would definitely recommend anyone who are interested in
going for exchange programs!
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